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Our File:
24,079 BC

June 25, 2004

VIA E-MAIL

MR. DAN ARMENEAU

E-mail Address:  dan@terremoto.ca
Dear Sir:

RE:
Employment  Matters

Thank you for your e-mail message and attachments of June 23, 2004.

I have reviewed the material which you sent and, based on the information provided, the actions of the employer are high-handed and outrageous and your termination appears to be without proper cause. 

From an assessment of damages point of view, it is unfortunate that your employment with the employer has been for such a brief period of time.  However, if the circumstances which you describe are established, it is possible that damages over and above what would normally be considered reasonable notice might be awarded.  I am assuming that you are not covered by any Union or Association Agreement.  If so, you should immediately contact the Union or Association and pursue the matter of your termination through the Union or Association.

In any event, assuming you are not covered by a Collective Agreement, I regret that I am unable to undertake this matter at the present time due to the pressure of previous commitments.  

I note that you have been in touch with the Privacy Commissioner and you should, of course, follow up on that aspect of the matter.

Good luck.

Yours truly,

CHIVERS CARPENTER

"Barrie Chivers"

PER:
BARRIE CHIVERS

BC/lrk

(Email:  bchivers@chiverslaw.com)

